
THE SCUTTLEBUTT         
Volume 1, Issue 2 

    Issue number 2 is al-
ready here, due to the 
great efforts of Dan Simp-
son.  It has been an excit-
ing year so far.  Our sec-
ond quarter has been 
very busy.  A few of the 
highlights are noted be-
low.  
 
   Our project in Middle-
town, Connecticut is 
winding down from a 
peak of over 40 to now 
only a couple of people 
left cleaning up the pa-
perwork.  The team 
brought a large, two unit, 
multi–fuel, combined cy-
cle facility up to full load, 
tested and then turned 
over to the Owner very 
quickly, under very diffi-
cult conditions.  A phe-
nomenal job by all. 
 
    Our projects in Elkton, 
South Dakota, Middle-
town, Ohio and Edwards-
port, Indiana are well un-
der way and the crews 
are expanding.  Addition-
ally, many of our large, 
repeat customers have 
extensive backlog for the 
rest of this year and next 
year with a substantial 
need of our support.  The 
workload in our startup 

and commissioning areas 
both managed startups 
and consulting, looks very 
busy for the foreseeable 
future.  We look forward 
to continuing to lead our 
industry forward.  
 
   Our Industrial Cleaning 
Company, Bluewater En-
ergy Industrial Cleaning 
Services, continues to 
grow with the addition of 
a new Operations Man-
ger, Jimmy Murphy.  
Jimmy brings a wealth of 
industrial cleaning experi-
ence related to all types 
of projects, including 
large coal facilities.  He 
currently is in the process 
of moving into the corpo-
rate office.  Welcome 
aboard.  Also, we are cur-
rently in the process of 
establishing a large, in-
dustrial warehouse near 
our corporate office to 
house Cleaning Services.  
Dina is looking forward to 
getting at the forklift to 
move all the files around, 
after Dan does forklift 
training. 
 
     Our safety program 
continues to expand.  
Dan has been making a 
number of site visits to 

work with our site teams 
and also work with our 
clients to ensure our per-
sonnel are in the best 
environment that they 
can be and are the safest 
in our industry.  Addition-
ally, in his spare time, 
Dan has developed a 
much enhanced and user 
friendly, safety training 
program for our site per-
sonnel.  The program will 
greatly enhance our abil-
ity to get information and 
training to our person-
nel, including the indi-
viduals that may 
be the only Blue-
water person on a 
site.  We are ex-
cited to get this 
going, again lead-
ing the way in our 
industry.   
 
With that, I thank 
everyone for their 
efforts and look for-
ward to a busy and 
exciting rest of the 
year. 
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Inside this issue: 

Training Update 
Our training 
web link is 
nearing com-
pletion. Soon 
you will be 
able to sign in 
and review all 
the required 
training. This 
will be excel-
lent for some 
of the smaller 
work sites 
that we man.  
During the 
training ses-
sion, you will 
have the op-
portunity to 
voice any 
safety con-
cerns that 
you may have 

about your 
project. The 
training will 
consist of 
“The Right to 
Know” Haz-
ard Communi-
cations, 
LOTO, Con-
fined Space, 
and many 
more topics. 
We are 
looking 
forward to 
rolling this 
out soon, 
but until 
that time,  
Please feel 
free to con-
tact the 
BES Safety 

Manager, Dan 
Simpson  at  
678-594-
2058 or  
Dsimpson 
@bwes1.com  
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State Tax Information 
 

You hear it on the news constantly, the states are broke! Many are billions in debt to 
the federal government. What does that mean to you? As a non-resident employee, 
many states are now requiring you to help fill the coffers. Most states have legislation 

already on the books requiring tax dollars for all work performed within their boundaries, 
and most are actively enforcing that law. For those of you who live in states without a with-
holding tax, liability still exists. You may wonder how the states will find out. When you are 
set up in ADP, we must put a state code for unemployment, or a SUI code. That code shows 
where the work was performed. The states then correlate the tax payment with the SUI 
code. While there are several states without a withholding form (they use the Federal with-
holdings) there are only 9 states with no state withholding tax: Alaska, Florida, Nevada, 
New Hampshire, South Dakota, Tennessee, Texas, Washington, and Wyoming. If you work 
in these states but reside in a state with a state tax for withholding, you will have to be set 
up to your home state. The good news: the states do have forms in place to apply the credit 
from one state to the other. 
 
MOBILE  APPS: You can now view your paycheck on your smart phone! If you 
have an iPhone (3G, 3GS, or 4iOS 3.1.3 or higher), iPad (1 or 2 iOS 
3.1.3 or higher), iPod Touch (3rd or 4th generation iOS 3.1.3 or 
higher) Android (V2.0 or higher) or Blackberry (v4.6.1 or higher) 
your phone is compatible. For anything in the ifamily, simply log 
in to the app store and download ADP Mobile Solutions for free! 
Otherwise, go to: http://mobile.adp.com  

HUMAN RESOURCES 

Dear Sir, 
I am writing in response to your request for 
addition information in Block 3 of the acci-
dent form. I put “poor planning” as the 
cause of my accident. You asked for a full 
explanation and I trust the following details 
will be sufficient. 
     I am a bricklayer by trade. On the day of 
the accident, I was working alone on the 
roof of a new six story building. When I 
completed my work, I found that I had 
some bricks left over which, when weighed 
later were found to be slightly in excess of 
500 lbs. Rather than carry the bricks down 
by hand, I decided to lower them in a barrel 
by using a pulley, which was attached to 
the side of the building on the sixth floor. 
Securing the rope at ground level, I went 
up to the roof, swung the barrel out and 
loaded the bricks into it. Then I went down 
and untied the rope, holding it tightly to 
ensure a slow decent of the bricks. You will 
note in Block 11 of the accident report 

form I weigh 135 lbs. Due to my surprise at 
being jerked off the ground so suddenly, I 
lost my presence of mind and forgot to let 
go of the rope. Needless to say, I pro-
ceeded at a rapid rate up the side of the 
building. 
     In the vicinity of the third floor, I met the 
barrel which was now proceeding down-
ward at an equally impressive speed. This 
explains the fractured skull, minor abra-
sions and the broken collar bone, as listed 
in Section 3 of the incident report form. 
Slowing only slightly, I continued my rapid 
ascent, not stopping until the fingers of my 
right hand were two knuckles deep into the 
pulley. Fortunately, by this time I had re-
gained my presence of mind and was able 
to hold tightly to the rope, in spite of begin-
ning to experience a great deal of pain. At 
approximately the same time, however, as 
you can imagine, I began a rapid decent, 
down the side of the building. In the vicinity 
of the third floor, I met the barrel coming 

up. This accounts for the two fractured 
ankles, broken tooth, and several lacera-
tions of my legs and lower body.  
     Here is where my luck begins to change 
slightly. The encounter with the barrel 
seemed to slow me enough to lessen my 
injuries when I fell into the pile of bricks 
and fortunately only three vertebrae were 
cracked. 
      I am sorry to report however, as I lay 
there on the pile of bricks, in pain, unable 
to move, I again lost my composure and 
presence of mind and let go of the rope 
and I lay there watching the empty barrel 
begin its journey back down onto me. This 
explains the two broken legs. 
 
I hope this answers your inquiry. 
 

“A Bricklayer’s Accident”  
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THE ART OF DEFENSIVE DRIVING by Dave Ruddy, Hellman & Associates, Inc. 
   We all seem to be doing a 
lot of driving these days. I 
trust this is due to produc-
tive schedules. Did you know 
many of us drive while fa-
tigued? This action results in 
about 1.9 million crashes/
near misses every year ac-
cording to the National Sleep 
Foundation. Fatigued driving 
has become a “regular” part 
of our driving habits. This is 
mainly due to our own na-
ture. We set a schedule and 
rarely deviate from it, even 
when we know we will be 
doing more driving the next 
day. You may think that 
drinking more coffee, turning 
up the radio, opening the 
window, cranking up the     
A/C, or slapping yourself in 
the face will help. They may, 
but it will only be for a very 
short time. You should not 
drive while fatigued, in fact 
you should take a break 
from driving after 2 hours 
and do a stretch and flex 
routine for a few minutes. A 
Better choice is to get a 
good nights rest before that 
long trip and drive while wide 
awake. 
  How about speeding? Do 
you know anyone with a lead 
foot? Could that person be 

you? Maybe you speed be-
cause you are constantly 
running late. If this is you, 
plan some margin into your 
travel time. Leave an extra 
10 minutes on your depar-
ture time and you will be 
amazed at how much less 
stress you have when you 
arrive at your destination. If 
you are the person who just 
likes to drive fast— stop it. It 
is very dangerous for you 
and those on the road 
around you. According to the 
American Society of Safety 
Engineers, your crash force 
doubles every 10 mph of 
speed you travel. Think 
about that when you go from 
60 to 70 mph and there are 
many cars on the highway, 
there are families associated 
with those cars. When your 
speed increases, do you 
think your reaction in-
creases, it does not change. 
Slow down and take a few 
extra minutes and leave for 
that appointment sooner for 
the sake of your loved ones 
and those you may have an 
impact on.  
  Let’s take a look at distrac-
tions to our driving. Are you 
one who eats and drives? 
How do you react when you 
spill that coffee or soda? I 

will bet you take your eyes 
off the road to grab that 
napkin and try and soak up 
the liquid because you do 
not want to show up at the 
meeting with a wet spot on 
you lap, people will laugh at 
you. Or how about that 
ketchup that slopped down 
your shirt, man that really 
stinks. How long does it take 
to eat a meal, 15 minutes, I 
think you have that in your 
work day schedule. Because 
one day, that 15 minutes will 
turn into a much longer time 
if your are involved in a 
crash. What about the ol’ 
phone? Texting and driving 
studies have shown that you 
are 60% more likely to be in 
a crash. It is not safe and 
many states have made it 
illegal to do this. Please 
stop. Your message will have 
to wait and the person on 
the other end will under-
stand that you did not text 
back immediately, explain to 
them your desire to arrive 
alive. So, what about talking 
on the phone? This too is 
very dangerous. Some stud-
ies have shown that it is like 
being under the influence of 
alcohol with a .08% alcohol 
concentration in your blood. 
Talking on the phone hands 

free or hand held device 
takes your concentration off 
the job of driving. You should 
stop doing this as well.  
  Then there is the drinking 
and driving. We have all 
heard that we should not 
drink and drive at least 100 
times in our adult lives. Ac-
cording to the National High-
way Transportation Associa-
tion, approximately 18,000 
people die every year as a 
result of drunk driving. That 
is 50 people every day. 
WOW!!!! One of the first 
things affected by alcohol is 
your reaction time. For the 
average adult, your reaction 
time is about 3/4 of a sec-
ond, which doubles for every 
drink you consume. Think 
about that the next time you 
decide to grab one more 
before hitting the road. Don’t 
do it, in fact, stop drinking 
for an hour before you hit 
the road. 
Thanks for being safe out 
there, Dave 
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“What’s Going On” from the Auburn, Maine Office 

   2011 is half over and 
“Back to School Sales” 
are in the stores. Before 
we know it Labor Day 
will come and go like it 
does every year. The 
first part of 2011 has 
been a productive one 
for the Startup and Com-
missioning Group. The 
good news, we have 
done it safely and effi-
ciently. 2011 has 
brought two new addi-
tions to the Maine office 
with Kris Larouche and 
John Sawyer, both Pro-
ject Managers. I am very 
excited to have them 
both on board. Brent 
Kavanaugh continues 
his Project Management 
work in Sterling CT and 
Kyle Michael is back in 
the office working on 

sales. 
 

The Project in Middle-
town, CT is winding 
down with only a hand 
full of employees re-
maining on site. On the 
startup side we are in 
final documentation 
closeout and should be 
completed by month’s 
end. As with most pro-
jects, a few employees 
have remained on site 
assisting the facilities 
operations group take 
care of a few loss ends. 
 
We are in full commis-
sioning mode in Middle-
town, OH project. This 
is not to be confused 
with the aforementioned 
CT project. This is our 
third project with this 

company. The project 
consists of coking ov-
ens, Coal and Coke con-
veying systems, HRSG,  
Steam Turbine Genera-
tor and all the associated 
BOP systems. 
 
Our project in Lufkin, 
TX is also in full com-
missioning mode. A bio-
mass generating facility 
with a STG synchroniza-
tion date of August 
2011. This project is a 
unique opportunity since 
we are in an advisory 
roll, with most of the 
commissioning work 
being performed by oth-
ers. 
 
We are in the beginning 
stages of the project lo-
cated in Elkton, South 

Dakota. The 1 X 1 com-
bine cycle facility is in 
full construction with 
commissioning in the 
fall. 
 
We have other projects 
in New Jersey, South 
Carolina, New York and 
Wisconsin in various 
stages from develop-
ment to full commis-
sioning.  At the same 
time we continue to ful-
fill the needs of our vari-
ous clients with consult-
ing and staff augmenta-
tion. 
 
In closing 2011 has been 
a good year so far, with 
plenty of work to come. 
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By Bret Bernhardt 

Do I Need Hearing Protection? 

OSHA requires hearing protection at 85 decibels or greater. 

Quiet Office Space — 50 db  

Normal Speech — 60 db 

Lawn Mowers — 100 db 

Gas Weed Whacker — 105 db 

Music Concert — 110 db 

Jet Engine — 130 db 
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Bluewater Energy Solutions Contact Information 
 

Acworth (Atlanta) Location 
Scott Johnson, CEO,  sjohnson@bwes1.com 
Perry Novak, President,  pnovak@bwes1.com 
John Picard, Vice President,  jpicard@bwes1.com 
Dan Simpson, Safety Manager,  dsimpson@bwes1.com 
Mike Arrigo, Recruiting Manager,  marrigo@bwes1.com 
Dina Hintz, HR, Contracts, Marketing Manager, dhintz@bwes1.com 
Nancy Sperry, Payroll/Benefits Enrollment,  nsperry@bwes1.com 
Christy Hulsey, Accounting Manager,  chulsey@bwes1.com 
Theresa Yamarino, Accounting,  tyamarino@bwes1.com 
 

Business Development 
Lou Lavender,  llavender@bwes1.com 
Kyle Michael,  kmichael@bwes1.com 
 
 

Northeast Office 
Bret Bernhardt, Startup and Commissioning Manager,   
bbernhardt@bwes1.com 
Brent Kavanaugh, I and C Specialist,  bkavanaugh@bwes1.com 
Kris Larouche, Project Manager, klarouche@bwes1.com  
John Sawyer, Project Manager, jsawyer@bwes1.com 
 
 

Bluewater Energy Industrial Cleaning Services 
Terry Roberts, General Manager,  troberts@bwes1.com 
Jimmy Murphy, Operations Manager, jmurphy@bwes1.com 

Home Office: 
 
Bluewater Energy Solutions, Inc         
3459 Acworth Due West Rd           
Suite 206                                                 
Acworth GA 30101 
Office: 678-594-2058 
Fax: 678-302-7248 
www.bluewaterenergysolutions.com 
 
Auburn, Maine Location: 
 
Bluewater Energy Solutions, Inc 
86 Main St. Suite 201-202 
Auburn, ME 04210 

 

 

BEICS: A JOB WELL DONE!! 

 

Individual commitment to 
 a group effort -  
that is what makes  
a team work,  
a company work,  
a society work,  
a civilization work.  
- Vince Lombardi 


